San Francisco Police Department 11.12

GENERAL ORDER Rev. 01/07/04 MM/DD/26
Eff. MM/DD/26

TEMPORARY MODIFIED DUTY/REASONABLE

11.12.01 PURPOSE H-—TFEMPORARY-MOPDHIED DUTIYPOHEY

The Department provides temporary modified duty assignments to employees who
have temporary medical restrictions that prevent them from performing the essential
functions of their position. These temporary modified duty assignments pehiey allows
employees sworn-members-whe-have-a-tempeorary-iHness-orinjury to continue te
serve serving in the Department while when they are unable to perform the essential
functions of their full duty position.
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11.12.02 POLICY

Temporary modified duty assignments may be offered for both work-related (industrial)
and non-work-related (non-industrial) medical conditions.

Temporary modified duty is available to both sworn and non-sworn members of the
Department.

The list of essential job functions for sworn members is maintained by the Department’s
ADA Coordinator.

B. PROCESS FORRECEPING-A. TEMPORARY MODIFIED DUTY
ASSIGNMENTS

med—rﬁed—dt&y—eap&eﬁdyher—@}The followmg documents should be forwarded
to Medical Liaison when an employee is amemerandumfroma-memberwith

ﬂ—ﬁeﬂ—lﬂdﬁ&tﬂ-a-l—l-ﬂj-&lﬂ_y'— equesting-to-returnto-workin-a temporary modified

duty assignment for both industrial and non-industrial medical conditions:
capaetty-

a. Employee memorandum submitted through their chain of command;

b. Doctor’s note listing the employee’s temporary medical restrictions;
and

c. Supervisor’s Investigation of an Illness/Injury form (SFPD 439).

2. Themember’smedical workrestrictonsare-Medical Liaison will reviewed

the employees’ medical restrictions and evaluate the feasibility of a at-the
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member-by-his-or-hertreating physictan-with-avatlable-temporary modified
dutv asszgnments—Th%Depaﬁme&H&aﬁ%ewweh%Lﬂmtaﬁeﬂés)—pheed—eﬂ—the

3. a. Intheeventoflf there are guestions regarding an employee’s a-member’s

ability to perform-H-the-essential funetions-of a-member’sposttion;or(2)
medified-duties of a temporary modified position,-the Pepartment-shall-the

employee will be instructed to contact their the-member’s-treating physician

and/or-the-Citys-medieal-expertfor clarification regarding their medical

restrlctlons —FeHﬂd&s%HaHﬂjﬂﬂes—rﬁhefe—}s—a—&spk&&e%—}ssue—a—ﬁﬂa}

4. 3. The Deputy Chief of Administration-will place the employee in may-make-a
feeemmeﬁdaﬁeﬂ—fer—a temporary modifi ed duty asszgnment that allows for the

b&sed—en—ﬂ&%memb%r—s—medzcal restrzctzons—aﬁd—th%pelﬁseﬂﬂel—a Temporary
modified duty assignments are determined by the department’s operational

needs, taking into account the employee’s-of the Pepartment—His-orher
deeiston-shall-alse-take-into-consideration-the- member’sjob-skills,job

qualifications, training, experience, and-any-other relevant factors.

C. DURATION OF TEMPORARY MODIFIED DUTY ASSIGNMENTS

1. EimitedTFo-365Pays: Temporary modified duty assignments shall be
limited #-duration to a maximum of 365 calendar days per incident. At—the

2. Q-2 probationary officers assigned to temporary modified duty will have their
probation extended day-for-day to account for the time spent on modified
duty.
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3. Temporary modified duty assignments are only aAvailable Only ilf the

employee is expected to Membefs—M-ay rReturn tFo full duty Regul—af

4. C. End 0Of Temporary Modified Duty Assignment:

1. A temporary modified duty assignment will end when the employee
returns to full duty status or if any of the following occur:
a. The employee Onece-a-memberis-permanent-and stationary-andfor-has
served in a temporary modified duty assignment-pesition-for a
combined 3635 calendar days;-er-earher;+warranted; for the same

incident.

Depa%tment—s—}lhys*e}an-The employee S phy51c1an determmes that
the employee—memle«eiC wzll not be able to return to h+s—er—her—fegﬂ}af

treating phystetan: full duty by the end of the 365 day period
(permanent and statlonary)

med&ﬁed—d%ﬁ#pesﬁe&feééé—é&ys—er—eaﬂ&er—kﬂwa&anted— 2 Before the

temporary modified duty assignment ends as outlined above, the Department
will offer to review censtder-and-discuss-with-the-member the following
options with the employee:

b a. Rreturning-the-member to full duty:
2)eranting-arequestfora b. A disability accommodation under the ADA

and/or state law (which may include a disability transfer under the City’s
disability transfer policy);
B)recommending c. Ddisability retirements;

Dprevidingan d. Uanpaid leave of absence in accordance with purstant-te
the-Civil Service Rules:

5)raHewing e. Ssick leave or FMLA leave:-or
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(6)rinitiating f. Naon-punitive medical separation if none of the above options
are appropriate.

b. 1. Employees Members in temporary modified duty assignments shall
be eligible for premium pay such as “like work-like pay” and overtime
assignments, including but not limited to Police Law Enforcement
Services (EWW/PLES) overtime, as long as such assignments are
consistent with the employee’s member’s medical restrictions and the
needs of the Department. Disputes about this issue will be submitted to
the Deputy Chief of Administration for determination.

c. 2. The Department will make reasonable efforts to provide 48 hours’
notice before an Any involuntary transfer or reassignment shallrequire
48-heursnoticeabsent-an-emergeney.
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2.
3.
4.
3.

F. Qualifications While on Temporary Modified Duty

1. Members are excused from participating in the following qualifications while on
temporary modified duty:

a. Range Qualification
b. Physical Fitness Testing (DGO 11.10, Physical Fitness Evaluation Program)
c. Advanced Officer/Continuing Professional Training (AO)

2. Members shall, as soon as practical, become current with all required
qualifications upon their return to full duty.

G. Uniform and Work Attire
1. Members:

a. Shall not wear their police uniforms.
b. Shall not carry any firearm.
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c. Officer-in-Charge (OIC) will determine the dress code based on the
requirements of the position and the condition of the member.

2. Uniformed non-sworn members:

a. Shall continue to wear their assigned uniform.
b. OIC may exempt a non-sworn member from wearing their assigned uniform
based on the requirements of the position and the condition of the employee.
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