LHH Vacancy Trend
with Attrition Savings
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Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul
2024 2025
[ Vacant FTE 85.3 77.8 67.3 49.1 51.4 52.4 24.9 24.9 24.9 20.4 20.4 23.2 0.3 43 7.9 23.9 34.9 314 235
[ Filled FTE 1227.7 1235.2 1245.7 1263.4 1271.2 1270.2  1264.7 1264.7 1264.7 1269.2 1269.2|1266.4 1289.3 1285.3 1281.7 1265.7 1254.7 1258.2 1266.1
e=\/acancy Rate 6.5% 5.9% 5.1% 3.7% | 3.9% 4.0%  19% 19% 19% 16% 16% 18% 0.0% 03% 0.6% 19% 2.7% 24% 1.8%
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LHH Separations
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LHH Appointments and Separations
lllIlllI-lll See— |
Jan Feb Mar pr May Jun Jul Aug Sep Oct Nov Jan Feb Mar Apr May Jun Jul
2024 2025
= Appointments 20 16 35 59 22 23 18 28 11 20 18 12 42 12 9 4 8 15 21
Separations 6 7 9 8 8 12 9 8 14 8 5 5 8 9 7 7 5 19 1

Headcount 1,253 1,200 1,260 1,270 1,288 1,294 | 1,305 1,305 1,298 1,292 1,297 1,299 | 1,295 1,308 1,307 1,290 1,278 1,281 1,287
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