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Agenda

Equal Benefits: Performance Improvement

BLA Performance Audit of the Procurement of Public
Works Contracts

Program Evaluation: Update

Legislative Update



Equal Benefits
Moving to Faster Easier Forms

B Paper form

S.F. ADMINISTRATIVE CODE CHAPTERS 128 & 12!
DECLARATION: NONDISCRIMINATION IN CONTRACTS AND BENEFITS -
(HAC-128-10
> Saction 1. Vendor Information

R
e o e o o S|

Pame of Company Coniact Farcn:

- Peoplesoft

[ ———

vacration Type

- oo 320t1h SonFrancincs Labrand
Phone: Bd:__ Fa Employmen Code The City and County of San Francisco shall contract with =n|i'« wm do not discriminate in N
et % i
[ yv— et an wpovve f wch empipee
Ve Mt thoe ot e gt o i ot o e n o s bt b e cin
e Mol g st s Vg
Fedwd DorSoomsscunyNumber: e g et gt A A vy e
[ — )
- U vt coat Dowesc parTNERS
@ any of your emplopess covered by 3 C. Plaasa chack J\hnrﬂrﬁ:ﬁ\mkln :mran\sunliﬂou:am: N in thes ‘cthr” section any additional teneits
uicn ramais rot s0ma benalls ara prode I eMployees because hay hive & spouse of - Onmasic Parmarar s and cposhs. e couperegalarc A 0 st of ol gavenen st
e ke e, S R ot i A S e ety s P o Aot oo et L b ey
> Sacton 2. Campance cusions e
Quesion 1. Noacisciminaton - Profecec . J— R e— o _ o
A Dot your company agred It wil Rat decs Yo b Engkes Mo, i o s Banent afing pareds gl o bendls st be v some lor dometc saners and spusas, 1 soal o rlsonsip s
B Enpiowes  wiDumosic  Beralls s Sutmiid
o Passa ot s VES snsunr 1 BenerT e Firvany NotOhed i it Farm ittt Th i vl 3 WA for By Crmph e pon of gt s
” e = Haah 3 a grb PP 3 e pokcas ot e
* Race = ity i b = a5 (103 1 ETIE CarTed [rbCa _
+ Focn gve om Do maranea 4 E
- et = Vion e o a a a + W o i ot sl il pobcies ot by st for ot el sl ot
lhign  Ove om trement Ponin T ST O o o o fodon bkt il lasiopde e
CNibdogn Qve QN P a o o o manters i raenced e
i
Aoy e 3w iy Lears a a a a - Far s etmploing i fom, 48 th e Mo Do Equsl Boaats Uskt (415} 851
= Pareo Laove ety
g ave Ome S Ereiyen tesrca P = 3 3
& Do compary sy i a i = Ralocaton . Trave a a a a
P S st i of 4 : : —
question even f you o not infend 10 enie Company Discount. Faciities & Events O o o a SECTION 1 COMPARY INFORMATION
= CovitUren a o o o
Qve oM = Child Case a a o o Foam.
Question 2. = Dependent Lite insurance a o o o 1
Dt Fars e g g g g

A Doss you company provide or ofler 3

it i .
apeties o 1o sposcarel smpioyees Mota: IFyou can' offer a benalt in & nondiscriminaiory manner becaxse of issons culside yoar confol, (2.9 Bere are

s rvrs 1 yur e g b ot o e covstage) s sy b Sl o Resscnatla . il

ave am Midairea complance. To comph on s b s o pay a cash squivainl, e
"Does you company provids or Rasscnabio Moasures Appicaten Fam HRC umu qmalmmsawanxmlnm an\dra.n >mrlwcamm
o ppti LT AmaE fan  appeoved by tht HRC. Fs e, oAb ol Prcuss secn | o s
O e dmo > Saction 3. Required Documentation
[:‘...m e
2o e bl v o park You M’US‘." SUBMIT SUPPGRTING DGCUMENTATIOM
[ ————— 12 vty aseh banaft maskes ot company canect ba cerfed as :
Loy e O 1o o oy i Chipte 1258 120 For i, b Gocmart i PEnLa HEAE s SLtahat oy
: I naurance provico ora copy of e el sectcn of your pan cocuMen: i docmar kv ograms, sutmi y B
By et VPSP b gl ar belh copy of your Campany s ek handboos. f cocunmmason of @ partouer bemft doss not ¢ai;
aplanation. For more information ses the Ouck Relwence Guide at
* 5 o mareighsfoomalouicd i o coniacttha HAC

Bl you submitied wapporing documensain for sach benef cffss? O ¥es ONo
> Saction 4, Exeeuting the Document
o s i f ey e o b f h S of Callia it hefrgeing b s e omc, st

‘utherized 1o bind ihs ity contrac SECTION ¥ COMPLANCE GUESTRNS
a

Escuted s ____dayel inth yaar
=]
Cumasion 3 Mordincrimimation . Srosected Classes
Erm Wiaiing Aaress
4. Dot your e sre ot ot e agees gy, e 5
gy oy o mambars e "
e o Sgnaiory (pese pin iy, Siate, Zp Coda s, amgiorees of the Ciy. o [
i
* submit o HAC, 25 Van e v St 60, S i, A

this form.
‘512G, or i Cy Sep AT Pt s 1 you i i it
Ruscarca Matrale 3 ASSONI Sopes of I 1 may be found MM

200 1 20 1 8 Forasaistanca o contac 2 Haman Rghts Cammisaen ol 415.2522500 (TTY. 4152028801,




NEW Equal Benefits Declaration
As of April 2026

7 English

Equal Benefits and Nondiscrimination Declaration

Section 1: Company Information

Firm Name *

Supplier ID *

Do you have a Federal Employer Identification Number (FEIN)? *

Yes No

Number of Employees in US *

Enter approximate number; business owners should not count themselves as

- Pack

¥ English
Equal Benefits and Nondiscrimination Declaration
Section 4: Equal Benefits Compliance

Are all of the benefits that are available to the spouses of
employees also available to the domestic partners of employees? *

No

Will you tell your employees and job applicants that your company
offers equal benefits to everyone? *

Bk

Effective April 1, 2026



Equal Benefits:
Performance Improvement

Pre-Change Post-Change #1 Post-Change #2
(Aug 2023) (Aug 2024) (May 2026)*
34 0

Open Cases 1,721

Average Case Age 1,232 21 0 (same-day)
(days)

Average Time to 30 9 0 (same-day)
Compliance (days)

Cases Completed 28 60 48

per Month

Estimated Supplier 3-15 hours 1-5 hours Under 10 minutes
Time

*Reflects early performance under new model, the self-service application process (first month).



May 26, 2026
BLA Performance Audit

Budget and Legislative Analyst on the procurement of public works contracts
under Chapter 6

+ Requested by the Board of Supervisors through Motion 22-185

v=| The audit identified 5 major findings:

1. Policies and Procedures

2. Bid Rejections

3. Enforcement and Protective Mechanisms
4. Partnering Program

5. Contractor Evaluation Database



May 26, 2026

BLA Performance Audit

Contractor Evaluation Database

Finding:

Not being consistently used or managed, limiting the City's ability to track
contractor performance and avoid awarding future work to poor-performing
contractors

Recommendations:

1. Determine the appropriate owner of the database; provide staffing and
resources.

2. Develop a guide on how evaluations should be inocrporated into future
procurements.

3. Require contractor evaluations.

4. Designate an implementation lead in each Chapter 6 department.



Program Evaluation

The LBE Program Evaluation consultant is finalizing the report.
Final Report and meeting expected in August 2026.

In-Person Meeting

1 Phone Survey

Public Meeting
Same Agenda

—

Virtual Meeting

V Focus Group 2
Invitation and Capacity Only

complete survey will be
selected

lonl

Interview
(20 selected)

J Some individuals who

Email to

FContractingEquity@bbcresearch.com

S



mailto:SFContractingEquity@bbcresearch.com

Legislative Update

Ordinance amending various City codes to clarify the
difference between Commissions and Advisory Bodies
File 260217 and to establish consistent rules for how they operate.
(Key difference between the two: Commissions

Prop E

Approved. exercise the sovereign power of City government by
making decisions binding on the City)
Electric Facilities Ordinance amending the Administrative
. Code to allow the Public Utilities
File 260302 Commission to purchase utility
Approved. infrastructure from customers instead of

installing it itself, provided certain
conditions are met.


https://sfgov.legistar.com/LegislationDetail.aspx?ID=7962497&GUID=8C2B8890-AEFF-4DC9-9658-D0A9A1FFEB9E&Options=ID|Text|&Search=260302
https://sfgov.legistar.com/LegislationDetail.aspx?ID=7941773&GUID=CCC438C4-061F-495C-897C-CA8554627662
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