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FY 24-25 14B Annual Report

IMPACT OF THE LBE PROGRAM

Awarded to LBEs
as a Prime or Sub

Paid to LBEs as Prime,
Joint Venture
constituent or Sub

Awarded to LBEs
as Primes

Micro-LBE Primes

Number of LBEs
(all types)

FY22-23

$435.7M

(24% of total)

$290.3 M

(16% of total)

128

(32% of total)

924

(23% of total)

948

certified

FY 23-24

$528.0 M

(30% of total)

$455.8 M

(18% of total)

96

(21% of total)

79

(18% of total)

984

certified

FY 24-25

$466.1 M

(20% of total)

$558.1 M

(18% of total)

115

(24% of total)

83

(17% of total)

983

certified
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FY 24-25 14B Annual Report

New in the FY 24-25 Report:
Section highlighting LBE participation across MOHCD projects

4 Vv

$61M $111.8M

of total active project of total active project
value %Sng”Ed to Micro value assigned to all
LBEs (5% of total) LBEs (13% of total)

Scan this QR Code for the Report 2>




14B Rules and Regulations

Notice of Proposed Rulemaking posted March 19

The proposed edits and hearing information available on
CMD's website - Hearing on April 3

Comments may be submitted by electronic or U.S. mail to:
cmd.info@sfgov.org

Contract Monitoring Division
City and County of San Francisco
1455 Market Street, Suite 16A
San Francisco, CA 94103


https://www.sf.gov/proposed-chapter-14b-rules-regulations-changes
mailto:Cmd.info@sfgov.org
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14B Rules and Regulations
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Section 2 - Powers and Duties of City Entities

Related Administrative Code Sections: 148.10 - 148.14

As set forth in Sections 14B.10 — 14B.14 of the linistrative Code, the impl ion of Chapter 14B

requires coordination and oversight between multiple City entities, including the City Administrator’s

Dﬂl(e the Contract Monitering Division, Contract Awarding Authorities (i.e. Departments, Divisions, and
ions that issue contracts), and others.

Rule 2.1 - Responsibilities of the Contract Monitoring Division

Related Administrative Code Sectioms: 1

0

The Contract Manitoring Division, a division in the City Administrator’s Office, acts as the primary entity
responsible for developing the implementation framework for Chapter 14B and monitoring the overall
efficacy of Chapter 14B's procurement and contracting requirements. In addition to the specific
responsibilities articulated in Section 14B.10, the Contract Monitoring Division is generally responsible for:

* Maintaining the LBE Certification program

* Providing guidance to Departments on procedures for incorporating the provisions of Chapter 148
into their departmental contract administration structures and processes

* Collecting and analyzing information and data necessary to set subcontracting goals

®  Publishing annual and quarterly reports

* Monitoring the administration of contracts to prevent unlawful discrimination and referring
suspected cases of discrimination to the Human Rights Commission for further investigation in
accordance with Section 14B.9

* Enforcing program requirements and investigating violations per Section 148.17

Rule 2.2 - Responsibilities of Contract Awarding Authorities

Reloted Administrative Code Sections: 148.13

s wha directly develop solicitations, award contracts, and manage the contractual obligations
between the City and its contractors, Contract Awarding Authorities (“Contracting Departments”) are
responsible for incorporating Chapter 14B's provisions into their procurement planning and contracting
operations. In addition to the specific responsibilities articulated in Section 14B.13, Departments are
generally responsible for:

* Implementing Chapter 14B’s provisions in conformance with the Ordinance, rules and regulations
outlined herein, and any supplemental forms and guidance documents that the Contract
Monitoring Division issues to suppert Departments in administering different aspects of Chapter
148

Ensuring that the Department’s Contractors are informed of and supported in adheris
obligations related to Chapter 14B

*  Actively partnering with CMD to meet the City’s local procurement and contracting goals

gto



14B Rules and Regulations

BEFORE AFTER

Dense format New look and feel to
improve readability

Complex wording Plain language

Unclear or could be Clarified to reduce ambiguity
misinterpreted

Long paragraphs Restructured content with
better organization and flow

Gaps between Rules and Code Aligns with Code



Equal Benefits
Moving to Faster Easier Forms

B Paper form
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NEW Equal Benefits Declaration

% English

Equal Benefits and Nondiscrimination Declaration

Section 1: Company Information

Firm Name *

Supplier ID *

Do you have a Federal Employer Identification Number (FEIN)? *

Number of Employees in US *

ximate number; business owners should not count themselves as

- Back

¥ English
Equal Benefits and Nondiscrimination Declaration

Section 4: Equal Benefits Compliance

Are all of the benefits that are available to the spouses of
employees also available to the domestic partners of employees? *

NO

Will you tell your employees and job applicants that your company
offers equal benefits to everyone? *

NO
- Pk

Effective April 1, 2026



NEW Equal Benefits Declaration

BEFORE AFTER

Lengthy directions Concise instructions
Continuous Form Conditional Logic
Legalese Plain language

English Only Automated translations

Peoplesoft Application Fillout + Airtable



Program Evaluation

The LBE Program Evaluation consultant is drafting the report.
Final Report and meeting expected in June 2026.

% In-Person Meeting
< 1 ﬂ Phone Survey
Virtual Meeting
Some individuals who
complete survey will be
m tenvie

Public Meeting
Same Agenda

selected
V Focus Group 2
Invitation and Capacity Only
Interview

(20 selected)
Email to
FContractingEquity@bbcresearch.com



mailto:SFContractingEquity@bbcresearch.com

Legislative Update

Potrero Yard
Housing

File 260284

Prevailing Wages
for Street Cleaning

File 260084

Resolution urging MOHCD and SFMTA to prioritize the
remaining 100 Affordable Housing units at the Potrero
Yard Modernization Project and formally commit to
producing an additional 365 units of affordable
housing to mitigate the loss of units at the Potrero
Yard Modernization Project.

Add a prevailing wages requirement to street
cleaning services. First instance of the City
Administrator's Office reviewing
procurement related legislation.


https://sfgov.legistar.com/LegislationDetail.aspx?ID=7863757&GUID=C125F42F-D842-47E9-B51A-FA612BCA3FDB&Options=ID|Text|&Search=260084
https://sfgov.legistar.com/LegislationDetail.aspx?ID=7956742&GUID=BA1D343C-8BA3-49B2-9AF1-2780FCA135BA&Options=ID|Text|&Search=mohcd
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