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One of the most meaningful components of designing a gender
equitable City is the idea of empowering women with the tools
and resources to create opportunities and build pathways

to healthy and prosperous futures.
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DOSW Mission

Tasked with helping to transform San Francisco into a fully gender equitable City, the San Francisco
Commission on the Status of Women champions the equitable treatment and advancement of
women and girls across social, political and economic indexes through policies, programs and
legislation, both within City and County government and in the private sector.

HRC Mission

Rooted in community, the Human Rights Commission works in service of the City’s anti-
discrimination laws by protecting civil rights, upholding dignity,
and advancing equitable outcomes in San Francisco.




The priorities of DOSW wiill
continue, in service of its
mission

Community Needs Assessment
Report

Human Trafficking Report
Family Violence Council

San Francisco Bay Area SOL
Collaborative to prevent human
trafficking and commercial
exploitation of children
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Gender Based Violence
Prevention Porting Project
BAARC Report - Landscape
Analysis of Abortion Care

Citywide Gender Survey, Analysis
and implementation

of recommendations
Implementation of CNA
recommendations into COSW/DOSW
strategic plan
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continues to guide our restructuring e COMMISSION

SAN FRANCISCO
HUMAN RIGHTS COMMISSION

SUPPORTIVE
DEVELOPMENT PLAN

STABILIZE DEPARTMENT

INITIATIVES

REGAIN PUBLIC TRUST

IMPROVE ORGANIZATIONAL
STRUCTURE

ADDRESS STAFF AND RESOURCE
NEEDS

JANUARY 2025
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By Function

AGENCY FOR HUMAN RIGHTS
Human Rights Commission Commission on the Status of Women
(HRC) (Cosw)
Executive Executive
Director Director
Deputy Director/
Chief of Staff
1 1 1
. Community Policy & Anti- Department on
CoreD?V?:iroantlons Initiatives Discrimination the Status of
Division Division Women (DOSW)
| 1 |
[ | | I | I I 1
o _ ‘ Community Grant T:r::':::(;er Office of Racial Civil Rights
Communications Operations Finance Development Administration g Equity (ORE) Division (CRD)

Initiatives (OTI)

DEPARTMENT ON THE STATUS OF

CITY AND COUNTY OF SAN FRANCISCO

SAN FRANCISCO
HUMAN RIGHTS
COMMISSION



FY26 Proposed Organizational Chart — By Position AGENCY FOR HUMAN RIGHTS
Human Rights Commission on the
D RAFT Commission Status of Women
(HRC) (COsw)
Legend I |
Filled PEX 0962 0961
Dept. Head Il Dept. Head |
Vacant
Grant Admin Substitution/TX TEX 0931 I
Manager Il — Department on
the Status of
Women (DOSW)
1 1 |
. Community Policy & Anti-
CoreD(I?‘;Sei:)ar:lons Initiatives Discrimination 228 .
Division Division Representative,
1 1 1 DOSW
1 1 1 1 1 1 1 1
Commanleations Oberations Ei Community Grant Tr;)nfgczno;er Office of Racial Civil Rights 2998
A nanes Development Administration ransg Equity (ORE) Division (CRD) Representative,
Initiatives (OTI) DOsSwW
| | | | | | . T !
- bf“;?‘:, PEX 0951 PEX 0951 PCS 0922 PCS 0923 PEX 0923 PCS 0923 v
U Igfﬁ::r ions Deputy Director | Deputy Director | Manager | Manager Il Manager Il Manager Il Admin. Analyst
PCS 5320 PCS 1824 PCS 1824 PCS 9775 ROSD PEX 1824 PCS 1823
i . i ; : Sr. - : PCS 1232 3 PCS 2991 1822
Illustrator and Principal Admin. Principal Admin. Sr. Community CommunitvDev Principal Admin. Training Officer Sr. Admin. Coord..HRC ;
Art Designer Analyst Analyst Dev. Spec. Il Spectlyl ' Analyst g Analyst 2 Admin. Analyst
PEX 9775 to
PCS 1222 PEX 1820 PCS 9774 PEX 9775 1824 PCS 1842 PCS 2991 PCS 2996 1840
Sr. Payroll and Jr. Admin. Sr. Community Sr. Community Principal Admin Management Coord.. HRC Representative, Jr. Management
Personnel Clerk Analyst Dev. Spec. | Dev. Spec. Il Analyst ¢ Assistant G HRC Assistant
PCS 1408 PCS 1820 PCS 9774 PEX 9774 PCS 1823 PCS 1842 PCS 2996
Principal Clerk Jr. Admin. Sr. Community Sr. Community Sr. Admin Management Representative-
fincipatizion Analyst Dev. Spec. | Dev. Spec. | Analyst Assistant HRC
PCS 9770 PEX 9772 PCS 9772 PEX 9772 to PCS 2996
Community Dev. Community Community 1822 Representative,
Assistant Dev. Asst. Dev. Spec. Admin. Analyst HRC
NEW PEX 1657 TEX 9772 PCS 9772 PEX9772to PCS 2996
Accountant IV Community Community 1822 Representative,
Dev. Asst. Dev. Spec. Admin. Analyst HRC
TEX 9770 TEX 9770 PEX 9772 to
Community Community 1822
Dev. Asst. Dev. Asst. Admin. Analyst
TEX 1365 PEX 18?0 PEX 9770 to AN F AN l
Special Assist.VI el s o2
P . Analyst Admin.Analyst DEPARTMENT ON THE STATUS OF

PEX 9773 to
1823
Sr. Admin
Analyst

CITY AND COUNTY OF SAN FRANCISCO

HUMAN RIGHTS
COMMISSION



The Agency remains committed to equitable WOMEN T
investment, community-centered =0z ceeneaie COMMISSION

grantmaking, and operational integrity

AGENCY BUDGET DOSW BUDGET
FY 2025-26 Proposed Budget of $27.95 Million

Interdept’l ____——— Non-Personnel
Services, Services,

$1.4, 5% $0.2, 0% Salary and Fringe $856,583
gon-.Personnel $4.000

Salaries & ERIEES
i, General Fund Grants $101,000

$5.8,21% Special Revenue DV
: Grants, Grants $200,000
20.6 , 74%

Interfjepartmental $202.841

Services
Total $1,364,324

S in Millions



$20.6M in annual grants reflect a renewed WOMEN A
multi-year commitment to our communities @ e COMMISSION

:  Mental health, maternal health, food access, and
Health & Well-Being onshinE ity

* Job training, youth development, early learning, and

Workforce & Education college access

e Support for artists, cultural institutions, and community

Arts & Culture storytelling

solblglerciilola Saglele)ilsidnal=lats | » Smaller-grants and technical support for smaller CBOs
Grants RFP to build sustainability and readiness for future funding

10
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efficiencies that allow our departments to ..o COMMISSION

focus on our community impact

Now

No changes to HRC and DOSW work Complementary
staff roles or day- together to identify policy and program
to-day operations. efficiencies (e.g. HR, impacts

Finance, IT)
City budget must Elevating
be approved. communities

together
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